Despite many significant gains by women in the paid workforce in recent decades,
the percentage of women participating in the labor force has remained lower than
the percentage of male participants. Now, in response to the COVID-19 pandemic
and the global economic downturn it precipitated, the gap in labor force
participation between men and women 2008), the incre


















Analysis of the monthly data confirms the patterns evident in figure 2. Based

on the expansion of the gender gap in labor force participation from January

to December of 2020, Colombia once again stands out for its large increase, by
1.6 percentage points, coming second to Chile, where the gender gap expanded
2.3 percentage points by end 2020. Interestingly, the monthly data show some
signs that women returned to the workforce in numbers comparable to men after
September 2020. &

Figure 2

Since the onset of the pandemic, the gap in the labor force participation rate
(LFPR) has widened in some countries and shrunk in others

Sources: Organization for Economic Cooperation and Development; Eurostat.



The monthly data also reveal that the countries in which the gender gap









overall WBL score is associated with a smaller gender gap expansion during
the pandemic. On the other hand, there is no significant relationship between
the evolving gender gap and the scale of protection measures for temporary
workers, family leave policies, or childcare policies.

The gender gap in LFP increased more in countries where a greater
proportion of women were employed in the services sector prior to the crisis. In
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