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decline in the number of new marriages and fertility (Autor et al., 2017; Pierce and Schott, 

2016).2  

Hence, it is clear that possible negative labor market effects may come with significant 

socioeconomic costs. This 
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occupations that are non-routine and cognitive 



5  chain and place different tasks in different countries. If this hypothesis is correct, we would expect there to be relinavely fewer routine tasks in multinational firms. Our paper is structured as follows. We start by describing the mechanisms behind globalization and changes in libor demand. We also briefly 
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also reach consumers in foreign markets by exporting (exporting firms). Firms in the high end 

of the source country productivity distribution can additionally cover the fixed cost of opening 

an affiliate in the foreign market, and avoid variable trade costs associated with exporting. Thus, 

MNEs 
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characterized as complex and requiring elements such as problem-solving (i.e., non-routine 

jobs) instead serve as complements to new technology. The increased use of ICT may thus be 

expected to reduce the demand for workers with routine jobs and increase the demand for non-

routine jobs, which may be seen as complementing new technology. This development is in 

line with the extensive international evidence on job polarization. However, it should be 

emphasized that the relationship between new technology and demand for labor is complex and 

routine tasks can also 



9 
 

GLOBALIZATION AND THE ORGANIZATION OF FIRMS: EMPIRICAL EVIDENCE 
 

Swedish matched employer -employee data  
 

We will use detailed, register-based, matched employer-employee data from Statistics Sweden 

(SCB) to examine how globalization shapes the relative demand for different occupations. The 

database includes firm, plant and individual da
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exit of firms. They also find that increased trade and offshoring plays a role in terms of job 
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exporters, �Ù�Þ
�Ñ, is approximately 0.03, 
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   -- Table 2 about here-- 

 

 

Do globalization and new technology contribute to within -firm job polarization?  
 

Figures 2�±4 showed job polarization to have increased in Sweden. In Table 3
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share of non-routine workers). Columns (1), (3) and (5) show estimations on the group of firms 
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different wage groups. Looking across the columns in panel b, 
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TABLES AND FIGURES 

 

Figure 1. D
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Figure 2. Changes in employment shares for different occupational categories 1996�±2013 

 

Source: Heyman (2016). 
Notes
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Table 1. Differences between firm types in employment shares (percent) for different occupational categories, 1997�±2013. 

 

Source



3 1       Table 2. Differences in occupational structures between different firm types. Firm-level regressions 1997-2013. 
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Table 3.


