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Figure 2. Involuntary part-time work, by gender 

Averages 2008-2016 

 

Note: 
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Table 7. Regression results: fixed-term contracts by gender 

  (1) (2) (3) (4) (5) (6)  
Total Involuntary Apprentice 

Services  Men Women Men 
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These findings provide new 
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Annex A. Estimation strategy 

The estimation strategy employed in this paper relates labour market outcomes with 

https://ec.europa.eu/eurostat/statistics-explained
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Workers9 are as9s9umed to be in an involuntary temporary job 
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